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(c) _For those employces hired between July 1, 1977 and
September 30, 1977, a uniform allowance of $250 (two hundred and
fifty dollars) will be paid after three months acceptable scrvice,

No additional payment will be received during the year 1977.

(d) For those employees hired after October 1, 1977, no payment will
be made for the year of 1977,

2. Article VIII - College Incentive is hereby amended as follows:

Since the County of Monmouth recognizes the value of trained

Correaction Cfficers, we hereby agree to pay any officer covered

by this agreement, additional compensation in the amount of $15. 00
(fifteen dollars) per year per college credit that is obtained by any
officer after January 1, 1977 and while in the employ of the County,

through an accredited college in a course that will be of value to the

person in the performance of his work., A Committee consisting

of renresentatives of the Sheriff's Office, the Personnel Office

and the P, B. A,, Local 240, shall review and approve courses to be

taken by the employee in advance of registration. Payment of courses
shall not be made without this prior approval. Said approval shall not

be unreasonably withheld.

3. It is also agreed that medical supplies and oxygen tanks will be available
for Correction Cfficers use at all times.

The above represents all changes for the year 1977. All other items in
the contract shall continue in full force and effect. ’

Sincerely,

Robert}. (3 lhns Clerk

Boarg},of losen }"rc?holdex s,

I AGREE TO THE ABOVE :

1 AGREE TO THE ABOVE: A/"?ff’ﬁ,/ V/ DA 4p D
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cc: All Freeholder s
VW. Donohue
T. Narozanick



PREAMBLE

This Agreeﬁéﬁt?«éffectivé7és of the firSt»daonf
January, 1976 by and betweeﬂ the Cognty'of Monmouth,herein-
after referred to as the "Employer", and Monmouth Coﬁnty
Correction OfficerS'Association} Inc., P.B.A. Local No. 240,
hereinafﬁer referred to as the "Association",is designed to
maintain and promote a harmonious relationship between the
County and such of its employees who are within the bargain-
ing unit defined in Article I hereof in order that more-

efficient and progressive public service may be rendered.

ARTICLE I

RECOGNITION

Section 1.

The County hefeby reCOéniées the Association as the
exclusive majority representative within the meaning of the
New Jersey Employer-Employee Relations Act, N.J.S. 34:13A-1
et seq. for collective negotiations ;oncerning salaries,
hours of work and other terms and conditions of employment
for all employees in the fbllowing job classifications:

{a) COUNTY CORRECTION OFFICER

(b) . COUNTY CORRECTION SERGEANT

(c) SHERIFF'S OFFICERS (INCLUDING THOSE EMPLOYED
AT THE IDENTIFICATION BUREAU)

ARTICLE II

EMPLOYER AND EMPLOYEE RIGHTS

Except as otherwise provided herein, nothing contained

in this Agreement shall abridge the rights of the County of

Monmouth, its agents and employees under the laws of the




State of New Jersey.

ARTICLE IIT

SALARIES

Section 1.

The parties agree that salaries for employees covered
by this agreement shall be paid during the vears 1976 and

1977 in accordance with the following schedule:

Existing Salary : 1976 1977

Correction Officers

$ 8,100% | $ 8,100 . $ 9,380°
8,100 9,380 ) 10,082
9,200 10,480 - 11,264
9,600 10,880 A 11,696
10,000 11,280 : 12,126
10,500 ' 11,780 12,663
Sergeants
9,450 10,730' Lo 11,534
9,900 ' 11,180 12,015
10,350 11,630 . 12,502
11,700 12,980 13,953

1 New employees hired after November 1, 1975.

2 This increase shall apply to all employees hired after
November 1, 1975, who remain at the rate of $8100 per year
in 1976 and to all new employees hired on or before Sept-
ember 30 "1976. . . :



Section 2.

The 1976 starting salary for employees hired between
October 1, 1976 and December 31, 1976 shall be $8100. On
January 1, 1977 the salary for employees hired during such
period and for all new employees hired in 1977 shall be

$8707 per year.

Section 3.

(a) The within pay scaie in all its respects applies
to all persons who are preseﬁtly employed or who may become
employed, including the classifications of "County Correc-—
tion Officers" and "Sheriff's Officers".

(b) The schedule set forth herein does not.include

overtime and other fringe benefits.

Section 4. PROMOTTONS

(a) All openings for promotion to sergeant shall be
filled as soon as possible in accordance with Civil Service
Lists.

(b) Any person promoted to sergeant will be paid in
accordance with the salary scale-sef forth herein, except
that a person promoted to sergeant will advance to the first
step next above his existing salary as indicated by the
salafy scale of sergeant.. In the event that a newly pro-
moted sergeant éhould advaﬁce td a.éalary equal to or more
than an existing sergeant,. said sergeant would then, at

that time, advance to the mext salary'Step.



ARTICLE IV

LONGEVITY PAY

Tt is understood that the County of Monmouth may
'undertake a study to determine whether to adopt a longevity
program for its employees. In the event such a program is
adopted by the County, the Employees covered by this Agree-
ment shall be entitled to participate therein from the time

the same is adopted by the County of Monmouth.

ARTICLE V

HOURS OF WORK

Section 1.

The regular hours of work each day shall be consec-
utive, except for interruptions forilunch periods and coffee
breaks. A day shall consist of eight and one-half (8 1/2)
hours on premises or off premises a£ work. Said period
shall include two (2) fifteenv(IS) minuté breaks and a thirty

(30) minute period for meal.

Section 2.

The work week shall consist of five (5) consecutive
.eight and one-half (8 1/2) hour days as defined herein. |
Said eight and ope—half (8-1/2) hour period multiplied by
five (5) days shall be equivalent'tO'forty (40) hours and

a full work week.



Section 3.

Work sbhedules‘showing Employees' shifts,'work days

and hours shall be poéted on all department bulletin boards.

ARTICLE VI

OVERTIME, CALL-IN TIME, AND COURT TIME

Section 1. ' OVERTIME

(a) Overtime, defined as any work performed in excess
of the regular work.week of forty (40) hours, shall be com-
pensated at the rate of one and one~half (1 1/2) times the
Employee's regular rate of pay.

{b) All overtime work_in units of less than one (1)
hour will be accumulated and suktmitted for payment when
the Employee has accumulated 6ne (1) hour or more of over-
time.

(c) Overtime work shall be scheduled on an equitable
rotating basis in accordance with a seniority list which has
been drafted by the parties to this Agreement. It is under-
stood and agreed thaf this list may he modified when changes

occur in existing personnel.

Section 2. CALL-IN TIME

In the event that an Employee is called in or back.
to duty during his time off, he shall be compensated at
one and one-half (1 1/2) times his regular rate of pay for

two {(2) hours or for all hours worked, whichever is greater.



Section 3. . COURT TIME

All off—duty court appeafaﬁces Shall be cémpensated
at one and one-half (i 1/2) times the Employee's regular
rate of pay for two (2) hours, or for all hours worked,

whichever is greater.

ARTICLE VII

TIME CLOCK

The Employer.agrees-to maintain the time clock as of
the effective date of this contract for the purposes of de-
termining when an Employee commences his work day and when
the Employee completes the saﬁe. The Employef agrees to
maintain the time clock in .operation during the period of

this Agreement.

ARTICLE VIII

UNIFORM ALLOWANCE

Fach employee who has been employed fbr six (6) months
or more shall receivé a cash uniform allowance in the amount
0£$250.00 per year. Where an Em?loyee has been employed for
less than six (6) months, he shall receive an initial pay-
ment of $125.00 and $125.00 during the first pay period-in
December.

ARTICLE IX

INSURANCE
All existing medical and hospitalization insurance
coverage for Employees shall be maintained during the texrm

of this Agreement.



ARTICLE X °.

. HOLIDAYS .

Section 1.

The folloWing days shall be recognized and observed

as paid holidays:

1. New Years Day 7. Labor Day

2. Lincoln's Birthday 8. Columbus Day

3. Washington's Birthday 9. Election Day

4. Good Friday 10. Veteran's Day

5. Memorial Day I1. Thanksgiving Day
6. Independence Day 12. Christmas Day -

Whether a holiday falls during.an Enmployee's vacation,
his reguliar day off, or duriﬁg a scheduled work day, said

Employee shall be given compensatory time off at his regular

rate of pay.

Section 2.

Any other holidays granted to the County employees by
resolution of the Board of Chosen Freeholders, Governor of
the State of New Jersey or President of the United States

shall also be granted to all persons covered by this Agreement.

Section 3.

The scheduling of compensatory time off pursuant to

this Article shall be governed by seniority.

ARTICLE XI

PERSONAL LEAVE

Except where the schedule does not permit{the warden
or his designee shall allow personal days to be taken on any

day from Monday through Friday. Personal days on weekends

. . .
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shall be allowed under ﬁnﬁsual cifcﬁmsﬁéﬁéesi  ExcéptVundét
.emergency cirbuﬁstancéé, all redﬁésté for personél days off
shall be made at least five.(s) Qorking days prior to sched-
uling said persohal days off.

ARTICLE XII

VACATIONS

Section 1.

Fach Employee shall be entitled to annual vacation
leave, depending upon said Emplbyee's'years of service with

the County, as follows:

Years of Service : Vacation

Up to 1 year i o 1 day per month worked
2nd through 5th yeaf _— 12 working days

6th through léth yvear 15 working days

13th through 20th year 20 working days

21 or more years ’ 25 working days

Section 2.

{(a) For purpoées of convenience, it is agreed that
an Employee who was employed for more than six (6) months
during the first calendar year of employment shall have
that year included in the computation for years of service
under Section 1. hereof.

(b) An Employee who was employed for six (6) months
or less during the first calendar year of employment shall
not have that year included in the computation under Section

1. hereof.



Seéction 3.

Seniority shall govern the scheduling of all vacations

for Employees covered by this Adgreement.

ARTICLE XITI

COLLEGE INCENTIVE

Sinée the County of Mbnmouth recégnizes the value of
trained Correctional Officgrs, it hereby agrees tovpay any
officer covered by this Agreement additional compensation in
the amount of $10.00 per year per college credit that is
obtained by any officer after January 1, 1975 and while in
tne County employ from an accredited college in a course that
will be of value to the person in the performance of his work.
Tne Warden shall approve the‘éourses taken by the person cov-
ered by this Agreemeﬁt. The said approval will not be un-

reasonably withheld. -

ARTICLE XIV

DEATH IN FAMILY

Notwithstanding anything to the contrary, the Employer
agrees to grant up té three (3) days leave to an Employee due
to the death of a member of his immediate family. As used
herein "immediate family" means spouse, parent of Employee or
spouse, children,sister or brother. The three (3) days re-
ferred to herein shall be in addition to any sick leave
accumulated by the Employee and said three (3) days shall
not be considered as sick leave ;nd deducted as sick leave

accumulated by Employee.



U ARTICLE XV- .~

"PERSONNEL -

With respect to personnel, the Employer agrees as
follows: |

(é) Sufficient manpowef shall be scheduled on a daily
basis to insure adequate coverage of all work-assignments SO
that no officer shall be required to double up on assignments,
except for relief of another officer during normally schedm
uled lunch or other breaks.

(b) Officers who terminate their enmployment shall be
replaced as sooﬁ as possible..

(c) Two additional métfons shall be hired by the

Employer.

ARTICLE XVI

WEAPONS QUALIFICATION AND TRAINING

Section 1.

The Employer agrees to continue the existing program
of firearms range qualification for Employees twice per year.

Section 2.

Thé'Employer further agrees to continue the training
program for Correction Officers. Said training program shall
consist of two (2) eight (8) week coursés one (1) night per
week, two (2) hours in length each night. There shall be
one eight (8) week céurse in the fall and one eight (8) week

course in the spring.



Attendance éhallﬁbe mandatory fofﬂall new qureqtiQn
Officers hired af£éf'ﬁhé£signin§7éf this coﬁtract. All Off-
icers will be paid two (2) ngrs of_stréight time for attend-
ance at the two (2) hour classes. Attendance will nét be
mandatory except for'newly hired officers. Said training
courses will include a curriculum that will propexly cover
all aspects of the proper functions of the correctional
institutional officer. All newly hired officers will attend
except those on holiday, vacation or excused by the training

officer or the Warden.

ARTICLE XVII

ASSOCIATION TIME

One (1) State delegéte-shall be allowed twelve (12)
paid days for attendance at State P.B.A. meetings plus six
(6) paid days for attending Ebe annual P.B.A. Convention
and not more than four (4) days in one year's time for spec-
ial P.B.A. meetingc for a maximum total of twenty-two (22)
paid days.

Six (6) paid days shall be allowed for the P.B.A.
Convention Delegate elect to attend the P.B.A. Convention.

Six.(6) paid days shall be allowed for P.B.A. President

to attend the P.B.A. Convention.

ARTICLE XVIII

TRANSPORTATION

Whenever it is necessary to transport (a) any prisoner



-.le -

at night, or (b) a- prléoncr who. is charqoa w1th or‘héé been
convicted of a hlgh ml%demeanor,.a mlnlmum of Lwo (2) Employees
shall accompany the prisoner. | In all other circumstances, the
decision as to the number of Employees accompanying the pris-

oner snall be made by the appropriate sﬁpervisor.

ARTICLE XIX

ASSOCIATION DUES AND INDEMNITY

Upon receipt.of.a lawfully executed written authériz—
ation from an Employee which may be revoked in writing at
any time, the County agrees to deduct the regular monthly
dues of such Employee from his pay and remit such deduction
by the fifteenth (15) day of the succeeding month to the
officials designated by the Eﬁployee in writing to receive
such deductions. The Imployee will notify the County in
writing the exact amount of such regular membership dues
deducted.

The Association agrees to indemnify and hold the County
harmless against any'and all claims, suits, orders or judg-
ments brought or issued against the County with regard to
the dues checkoff,,except for any claims that result from
negligent or improper acts of the Employer or its agents or
servants.

ARTICLE XX

NON-DISCRIMINATION

The Employer and the Association agree not to discrim-

inate against any Employee on the basis of race, color, creed,

- sex or national origin.



The Employerrandsﬁﬁe AssoéiatioﬁAaéreg ﬁot to inter-
‘fere with the‘right oé.Employegé'ﬁo 5ecgme or no& become
members of the bargaihing uhit; and, further, that there
shall be no discfimination or coercion against any Employece

because of unit membership or nonmembership.

ARTICLE XXT

MANAGEMENT RIGHTS

It is recognized that the Sheriff's office has and
will continue to retain the rights and responsibilities to
direct the affairs of the jail in all its various aspects.
Among the rights retained by_{he Sheriff's office are its
rights to direct the.working forces; to plan, direct and
control all the operations aﬁd‘services of the jail; to
determine the methods, means, organization and personnel by
which such operations and services.are to be conducted; to
contract for and subcontract out services; to relieve Em-
ployees due to lack of work or for other legitimate reasons;
to make and enforce feasonable rules and regulations to
change or eliminate existing methods, equiprnent, or facil-
ities; provided, however, that the exercise of any of the
above rights shall not conflict with any of the express
written provisions of this Agreement and that a grievance
may be filed by the Association alleging such conflict.

In situations where the Employee has been terminated
the employment bargaining representative shall initiate the

grievance procedure at Step No. 2.



" ARTICLE XXIT

STRIKES AND TOCKOUTS

Neither the Associatién nor ény officers, ageﬁts, or
Employees will instigate, promote, sponsor, engage in, or
condone any strike, slbwdown,.concerted stoppage of work or
any other intentional interruption of the operations of the
Monmouth County Jail, fegardless of the reason for so doing.
Any or all Employees who violate any of the provisions of
this article may be dischafged or otherwise disciplined by
the County pursuant to the rules and regulations of the
Civil Service Commission and any State statutes applicable
thereto and subject to the grievance procedures and terms
of conduct of this contract._ Any Enmployees who are disci-
plined or discharged'pursuant to this section may institute
a grievance in accordance with the procedures set forth

herein.

ARTICLE XXIII

HANDBOOK

The parties agree that to the extent that it is not
inconsistent with any provisions hereof the Association and
the members within the bargaining unit are entitled to‘and
bound by the personnel handbook issued by the County of
Monmouth and specifically endorse the provisions of the lat-
est handbook, to the extent that those provisions arehnot

covered by this agreement.



ARTICLE XXIV

WORK RULES

The Employer shall establish reasonable and necessaxry
rules of work and conduct for Employees. Such rules shall be

equitably applied and enforced.

ARTICLE XXV

GRIEVANCE PROCEDURE

STEP NO. 1: The Employee having a grievance shall present

it in the first instance to the other party within ten (10)
working days after the occurrence of the event out of which
the grievance arises. If the Employee so requests, his

representative shall be present.

STEP NO. 2: If the Employee is not satisfied with the de-

cision of the Warden at the First Step, the grievance shall
be put in writing,signed by the Employee and presented to
the Employee's next level of authority within seven (7)
working days after the decision of the Warden. For the pur-
pose of this grievance procedure, the Employee's next level
of authority shall be considered the Sheriff. Copies of

the written grievance shall be forwarded to the Sheriff and
the Association. The Sheriff shall within five (5) working
days of the receipt of the written grievance, arrange a
meeting, which meeting shall occur within fivé (5) working

days thereafter, with the Employee and his representative.
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The Sheriff shall give the Employee and the Association his
written answer to the written grievance within three (3) working
days after the date of such meeting.

In the event the grievance is not settled at Step No. 2
of this procedure, the Employee may elect to proceed through
Civil Service or Step No. 3 of this grievance procedure.
However, upon election of either the Civil Sérvice procedure
or Step No. 3 of this grievance procedure, the choice of ﬁhe
employee then becomes exclusive in nature and he cannot avail
himself at a later time of the procedure not used by him to

settle a grievance.

STEP NO. 3: If the grievance is still unsettled, the Assoc-

iation may within fifteen (15) days after the reply of the
Sheriff is due, by written'notice to the Sheriff, request
arbitration. Said arbitration shail be through The New
Jersey State Board of Mediétion, the expense of which shall
be shared equally by the Sheriff and the Associatién. The
decision of arbitration shall be final and binding on both
parties.

In using the procedurevesﬁablished herein, an Emplovee
is entitled at each step to bé represented by an attorney of
his own choosing or by a bona fide mgmber or members of the

union designated to represent him pursuant to this agreement.

ARTICLE XXVI

'SAVINGS CLAUSE .

- If "any pfbvision‘of thié»aéteement is subsequently

"deélared, by the proper legislative or judicial authority,
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to be unlawful, unenforceable or not in accordance with
applicable statutes, all other provisions of this agreement
shall remain in full force and effect for the duration of

this agreement.

ARTICLE XXVITI

MUTUALITY

All provisions are mutual covenants and subject to
the other parties not breaching any‘other provisions of this

collective bargaining agreement.

ARTICLE XXVIIT

TERM AND EXTENT OF AGREEMENT

This Agreement shall be retroactive to January 1, 1976
and shall continue in full force aﬁd effect until December
31, 1977 or until a new Agfeement is executed. The parties
hereto agree that health benefits and longevity for 1977
have not been the .subject of negotiations Which led to this
‘Agreement. Accordingly, negotiations concerning those items
shall be reopened in accordance with the Rules and Regulations
of the Public Employment Relations Commission. It is further
understood that other fringe benefits may be nggotiated for

1977 by mutual égreement-of.the parties.
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"IN WITNESS WHEREOF, the Parties have hereunto affixed
their signatures this Qﬁjﬁtday of \/\/»wu,[i_,_ 1976.

MONMOUTH COUNTY CORRECTION
OFFICERS ;\ SOCIATION INC.,

( '\ -~
By PNV
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